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COMMUNITY DEVELOPMENT AND JUSTICE STANDING COMMITTEE 
Third Report — Annual report 2021–22 — Tabling 

MS L. METTAM (Vasse — Deputy Leader of the Liberal Party) [10.27 am]: I present for tabling the third report 
of the Community Development and Justice Standing Committee titled Annual report 2021–22. 
[See paper 1599.] 
Ms L. METTAM: As Chair of the Community Development and Justice Standing Committee, I hereby present 
to Parliament the committee’s annual report for the year ended 30 June 2022. 
It has been a challenging year for the committee as it took on the task of inquiring into the sexual harassment of 
fly-in fly-out workers in the mining sector in Western Australia. The readiness on the part of industry, both employers 
and unions, to make formal submissions and appear before the committee in person, demonstrated how urgently 
needed and timely our examination of this complex matter was. Most significant was the number of brave women 
prepared to come forward and share their shocking experiences of sexual harassment and abuse in the hope that 
effective measures would be taken to prevent this action from continuing. 
This inquiry was personally demanding for committee members, as over several months we heard from a wide range 
of people. There was the shock of the FIFO workers’ stories of the horrendous abuse they experienced simply as 
a result of going to work. We heard about the steps industry was taking to inform itself of the size of the problem, 
the damage to individuals, companies and industry that resulted, and the process of culture change needed to remedy 
the situation. We heard from government agencies responsible for safety and equity in the workplace, and investigated 
what measures were currently in place and assessed their effectiveness. We invited experts in the fields of workplace 
culture management, harassment prevention and equity to provide us with information on frameworks and strategies 
for addressing workplace harassment. 
As part of this inquiry, we travelled to four sites operated by four major mining companies: BHP, FMG, Chevron 
and Rio Tinto. These visits were invaluable for attaining an appreciation of camp layout and onsite accommodation, 
utility and recreation facilities. We also had the opportunity to speak to staff on site. On behalf of the committee, 
I would like to extend my gratitude to the industry hosts for enabling the committee to make these visits. The 
main outcome of the inquiry was the committee’s second report to Parliament entitled ‘Enough is enough’: 
Sexual harassment against women in the FIFO mining industry. It contains 79 findings and 24 recommendations 
and was tabled in the Legislative Assembly on 23 June 2022. As chair of this committee, I note there is considerable 
interest in this report and its recommendations. We were very aware that the serious safety issues surrounding 
culture and behaviour would be challenging to address in a report to Parliament. The extension of the reporting 
period, deliberative meetings and evidence-gathering hearings reflect this. The inquiry itself and the tabling of the 
report have generated a high level of international, national and state interest. Media reporting has been widespread 
and ongoing, as has the engagement of stakeholder and industry groups. I believe this response contributes positively 
towards the significant task of delivering a safe and harassment-free workplace for all FIFO workers. 
The recommendations in the report aim to provide ways to coordinate the anti-discrimination, employment and work 
health and safety legislative schemes into an effective and workable framework. They have been carefully constructed 
to mesh into existing legal frameworks and are complementary to existing workplace regulations, practice and 
procedure. They point clearly to where government legislation, regulations and processes can be improved. Importantly, 
they call for determined leadership and accountability in FIFO workplaces and a genuine belief that a harassment-free 
workplace is also a productive workplace that will benefit all. These are strong recommendations that we hope will get 
the attention and support that they deserve. We also hope that there will be continued interest in the report from outside 
the mining sector, given many of the issues and recommendations are relevant for other industry sectors. 
The main financial expenditure of the committee over the year was for travel related to the inquiry. Funding was 
also allocated to an additional unique expense of mental health support for our witnesses, which is covered under 
the “Consultants” item in the report. This additional funding was acquired through a special request to the Speaker. 
I would again like to extend my gratitude to all the witnesses who contributed to the inquiry, particularly the brave 
women who shared their experiences with us. As a committee, I feel we should be very proud of the contributions 
we have made to Parliament through our work over the last 12 months as outlined in this report and evidenced 
by the ‘Enough is enough’ report. On behalf of the committee, I would like to thank the committee staff for 
their contributions. I particularly acknowledge Dr Alan Charlton and Dr Sam Hutchinson for their invaluable work 
and support over this period. I also acknowledge my fellow committee members: deputy chair and member for 
Burns Beach, Mark Folkard; member for Bateman, Kim Giddens; member for Kimberley, Divina D’Anna; and 
member for Collie–Preston, Jodie Hanns. Thank you all for your commitment and contribution over the past year. 
I am extremely pleased on your behalf to present this annual report. I commend the report to the house. 

https://www.parliament.wa.gov.au/publications/tabledpapers.nsf/displaypaper/4111599ab3238e0cea6b8ec8482588e1001572e0/$file/tp+1599+(2022)+-+annual+report+2021-22+-+cdjsc+for+tabling.pdf
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The ACTING SPEAKER (Ms M.M. Quirk): Before I call on the member for Thornlie, for the purposes of 
Hansard, as I understand it the previous speaker read verbatim from the foreword of the report. That might assist 
Hansard in transcribing it. I give the call to the member for Thornlie. 
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